Brereton C of E (A) Primary School

Behaviour and AntL-Bu,U,yLn,g Pab‘.cy

PhLLo:sophg
We helieve that 9ovd behaviour is necessary for effective lza.m‘mg and to.cthng to take pLaca. As a Church school, the Christian
values of rzs,o/zct, consideration, honesty and f iveness are at the heart of this pc{Lc . We raise awareness qf behaviour
expectations thm'u.gh an effective Personal, Social, CLthmsth and Health Education Curriculum and thrtrugh RE.
Aims:

o« Jo dzvzbop a whole schoot appmuch and ensure consistency.

o TJocrak a positive ethos and environment where 90011 behaviour is em:ouraged and reinforced.

o« Jo encourage self-esteem, segc—dwctp[m and an acceptance of msp,onstbLLLty for one’s own actions.

o Jodefine amptablxz standards of hehaviour:

o o promote positive reLatLonsths.

e Toensure that the schoots expectations and strategies are WdeaLg known and understood.
o o encournge the involvement of hoth home and schoot in the me[o,mntat'um of this p,o'thH.

e All adults in the school have an important msponsLbLLLty to- model thh standards of behaviour; hoth in their dzaLLngs
with the children and with each other; as it is tfw,y who create the a,tnwsphmv, in which govd reLatLonsths are built.

o Adults will therefore consider themselves msp(msi,b.lz for all the children in schoot at a/ times

o Adults create a positive climate by encournging a sense of value and worth

Adults promote h,onzsty and courtesy through exa.mp/;z,

Adults encournge reLathmsths based on kindness, respect and undzrsta.ndmg of the needs of others

Adults ensure faLr treatment for all regard&ss qf age, gen,d;zr, race, abJ;LLtH and dLsa,bJ;LLty

Adults ensure consistenc

Adults listen to- children's reasons and points of view:

Adults reason with children toensure undp.rstandmg of why behaviour is either accelatab& or not

Adults understand that reasons for bad behaviour can stem from pzrsonat Io,mblzm,s and un/w.pptnzss.

Children and theirefforts are valued and this is evident in classroom environments and dLsp&LHs

ReLatLonsths hetween teacher and children are fundamental tor gcmd hehaviour management and are expchLtLy

dxzszoped at Brereton Prtmary School

Classrooms Iarm/td)z a Wzlcoming environment and are o-rgouused to dzvz[op mdafmndmce and ,wzrsonal initiative.

Fumniture is a,rm,nge,d to provide an environment conducive to on-task behaviour

Materials and resources are a,rm.n.ged. to- aid aLcessLbLLLtH and reduce uncertainty and d.LsrLLpthm.

DLsp[ays hzép dzveéop self-esteem thrtru,gh dzrmmstratmg the value of every child’s contribution.

To.a,chmg methods such as the topbc ha.sed appmh, child initiated &ammg and the use of K agan collahorative

learning structures e enthusiasm and active participation for all.
e lessons develop the skills, /m,crwio,d.ge and undzrs&mdm,g which enable the children to- work and play in co-operation
with others.

e Praise is used to- encourage govd behaviour as well as govd work.

e Fach class decides upon a list qf class rules, rrwards and sanctions at the b;zgmnmg qf a school Yyear.

. Recep,twn and Key Stage I use rainbow, sunshine, cloud and thundercloud sy stem. WH ptacz their name accmdmgly
and parents are informed if their child has been on the thundercloud.

e These rules, rrwards and sanctions are then dLs,aLa.yed, and refemd, tor freq/u.antly th.rmgh,out the school Year.

We are gentle; we don't hurt others.
We listen; we dont .
We are honest; wed,on'tcaverupthztruﬂx.
We are kind and helpful; we dont hurt wmybody'sfuwga
We look after property; we don't damage things.
6. We work hard; we dont waste time.
Rewards
Good, hehaviour and govd. work is rzccgano.d, thrvugh a system of rewards that include:
Reward of Golden Time for /ozzpmg the Golden Rules
written. comments on work;
verhal comments to- children;
verbal / written comments to parents;
award qf team pomts;
visit to- senior memher of staff e.q. Head/Assistant Head//(ey Stage I Leader
o awwrd of merit sticker
A “Praise Assem,bly " is held each week to Iaubl‘u:[y recognise the achievements of children in behaviour and work.
Sanctions:
Alt/wugh rewnrds are central to the mcouragemmt of goch hehaviour, there is a need for sanctions to regsto,r the dLsapp,rUvuL
of wwcc,eptable, behaviour and to- protect the security and stabJ;LLtH of the school community. In an environment where respect is
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central, loss of respect, ordLsapprUvuL, isa Izwwv.rfu[ Iau.n,Lsh,mznt. It must be clear that it is the behaviour that is Iau,n,Ls/wi, not
the person.
The use of puanhmt is charocterised by certain features:

o [t is made clear Why the sanction is bzm,g app[w,d.

o [t is made clear what changes in behaviour are mq/utred to- avoid future /mmtshmmt.

e There is a clear distinction between minorand major offences.

Procedure

The foﬂcrwmg p,mcp,durv, is used b,y all class teachers to- manage um&ptablz behaviour and ensure minimal d.Lsruptwn to
tQaLthg and lxw,mmg

1. Oral wami

2. Name on bhourd to serve as afurthxzr wummg/mnwvut ofvawz mULuf‘zsfmm Golden Time

3. Wo-r/ang away from the group

. Removal to- another class

5. Referral to- senior member of staff, eg. Head or Assistant Head or Ko,y Sta,ge Leader

The Senior thagemnt Team /ozeps a written record of referruls in the Key Stage File under Behaviour Incidents Record. This
includes any incidents tgc racist, hmnop]wb,tc or other instances of bu[tgmg.
Other sanctions that may be used are:

. urgcmLshzd. work, due to had behaviour, may he sent home;

+ staying in at hreak time for an appropriate period;

e removal qf privileges e.g. extro curricular activities etc. ( h this should not aﬁo,ct curriculum entitlement):

. unaﬁczpiah& behaviour at lunch time may result in children bzmg sent home for lunch.
The time allowed for children to show- a positive response will dzpzrui on the individual concerned and the severity of the
misdemeanour hut the situation is discussed with parents at an erH stage if children do not rzslaond. to- sanctions.
Continued refusal to reflect a c/w.n,ge for the better havmg exp[omd all of the ahove should lead to- the foilcrwing:

e enguiry into the need. for slwz,cwi needs provision;

o referrul tor governors with the IaossLbLlLtH of exclusion

B :
Bﬁgumg in any form, is contrary to-all the values reflected at Brereton and will not be tolerated.
For guLd,a,nm, ourdzfuutwn of buuymg is;
"Persistent physical or psychotogical intimidation of one (o1 more individual(s) to- another.”

E veryone is invoived in the defection of but[ymg, children, parents, teachers, ancLLLa,ry staff etc., but in order to maximise its
sevzrtty, school p.rumd.urzs will be carried out by the Senior /V\(magem;ant Team e. g Head o-rDeputy.
Wfoﬂcrwmg are just some of the signs to- be aware of :

e Not wanting to come to- school
Not wanting to goout to- p,la.y
C/w.nge in behaviour / mood swings
Attention sezlcmg - d,Lsru.ptva, or withdrawn
Standard, of work fal['mg
Avv‘uimg contact with Iompla - vv{u.nta.ry isolation
PhHSLOO.L signs eg. tears, b,ruLsLng, changmg story
Perce,atwn of racism (MacPherson Repuﬁ)
Procedures to follow:
Referral to- senior management wha will then inform all other staff tobe alert.
Reccmimg of incidents that have led to-decision of ' buLL\L/Lng ta,/cl.ng plwco,'.
Senior /V\anagenumt record discussions with hoth parties.
Victim records events if able orby dictation to-an appropriate adult eg. class teacher.
BU,LLy records events if able orhy dictation to- an appropriate adult eg. class teacher
Parents of hoth parties informed and invited into- schoot for discussions.
All parties sign an agrmd, document in recognition that the situation is resolved after an agrmd /warwd of time.
What F.UF,LLS should do

e Beawure of what hul[y'mg is and know-that it should not be tolerated.

e Be mspo'rwl;b,lz. If someone is nw,/cmg you unhap,py try to- deal with it but if t/Wj persist take action, tell someone.
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If you know- someone else is bp,mg bullied - tell someone.
Never resort to violence ymrsegc but rather portray the message of Christ HLI‘D‘U.gh your actions.
What parents should do
Watch for any chu;wges in your children that seaerszy have no rea.son.
Talk with your child to see if there is anythm,g truu,b,ng them.
Record. information gamd and act on it - tell the school ermmdmmly.
Above all, reinforce the ‘Rote of the Child'. EnLouruge your child to recruit friends rather than to hit back.

This policy should be read in conjunction with the fo-iLcrmrLg relevant policies: To.a.chmg and Laammg Poticy /Inclusion Policy
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This policy was written and agreed by staff on Sth January 2015
This poticy was agreed by Governors on Sprmg Term 2015
This policy will be reviewed in Spn‘ng 2017



